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I. PURPOSE:

To define the requirements for a Flint Hill Fire Department (FHFD) member to be in good standing.
II. DISCUSSION:

Being an FHFD member in good standing has certain privileges associated with it. Among them is eligibility to participate in FHFD One Percent fund benefits including receipt of department distributions from the retirement/incentive plan.
III. POLICY:

For general department operations and participation in One Percent program benefits other than Retirement/Incentive Plan distributions.
These requirements apply at the time a benefit is awarded to department members.
1) Not on a leave of absence.
2) Not suspended.

Eligible to receive Retirement/Incentive Plan distributions.
All the requirements below must be met for the entire plan year (January 1 – December 31). Eligibility is determined once a year in January for the previous year (See POLICY 230.07 RETIREMENT/INCENTIVE PLAN for details).  
1) All active members on the department roster.

a) No disciplinary suspensions during the plan year.

2) Full-time members.

a) Not on a Performance Improvement Plan (PIP) during the plan year.

b) Shift Firefighters.

i) Worked at least 1,000 hours as recorded in the department scheduling system during the plan year.

c) Non-Shift 40 hours/week.

i) Worked at least 693 hours as recorded in the department scheduling system during the plan year.

3) Part-time members.

a) Shift Firefighters.

i) Worked at least 384 hours as recorded in the department scheduling system during the plan year.

b) Administrative & other non-full time.
i) Worked at least the following hours as recorded in the department scheduling system during the plan year.
(1) 1 Day/Week – 139 hours

(2) 2 Days/Week – 216 hours

(3) 3 Days/Week – 477 hours

(4) 4 Days/Week (max 30 hours) – 519 hours

c) Support Drivers.

i) Worked at least 160 hours as recorded in the department scheduling system during the plan year.

4) Volunteer members.

a) Board.

i) Attended at least 4 board meetings as recorded in the meeting minutes during the plan year. 

b) Support.

i) Logged at least 48 hours of service during the plan year as determined by the fire chief. 
