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I. PURPOSE:

This policy defines the anti-harassment policy and guidelines of the Flint Hill Fire Department (FHFD).
II. DISCUSSION:

FHFD is committed to providing a work environment free from harassment. Harassment based upon an individual's sex, race, ethnicity, national origin, age, religion or any other legally protected characteristics is not tolerated. All members, including supervisors and other management personnel, are required to abide by this policy. No members affiliation with the department will be adversely affected due to bringing a complaint of unlawful harassment.
III. POLICY:

1) Any member engaging in harassing behavior is subject to disciplinary action, up to immediate termination.
2) Harassment is a type of conduct that creates a hostile work environment characterized by frequent instances of harassment that go beyond isolated instances or comments. Examples of harassment include (but are not limited to):
a) Racial or ethnic slurs

b) Posting of derogatory pictures, cartoons, images, etc.

c) Offensive humor, including racial or ethnic jokes

d) Derogatory remarks about a person’s age, national origin, religion, gender or race

3) Unwanted verbal or physical sexual harassment is not tolerated. Examples of sexual harassment include (but are not limited to):
a) Sexual flirtations, propositions or advances

b) Touching of a sexual nature 

c) Verbal abuse of a sexual nature

d) Graphic or suggestive comments about an individual’s dress or body

e) Sexually degrading language to describe an individual

f) Display of sexually suggestive objects or pictures

4) If a member informs another member their language or behavior is offensive and such conduct continues, the offended member should immediately report the situation to their supervisor.
5) If a member observes another member harassing someone, the member should immediately report the situation to their supervisor.
6) Harassment is a serious offense. As such, false accusations of harassment have the potential to cause significant harm to a falsely accused member. If a member is found to have falsely accused another member of harassment, the accuser will be disciplined for the false accusation commensurate with the seriousness of the false accusation.   

7) The fire chief shall be notified immediately about any sexual harassment allegation.
