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I. PURPOSE:

This policy provides guidance for evaluating acceptable conduct for Flint Hill Fire Department (FHFD) members.
II. DISCUSSION:

FHFD members are expected to act in accordance with department policies and procedures (rules).  Members are subject to the rules defined throughout this manual in areas such as safety, emergency response, emergency scene operations, training, and administration. 
Members are also subject to directives issued by the chief officers or boards of the FHFD which are not included in this manual. Members are typically provided written notification of such directives prior to their implementation or shortly thereafter.
Policy 205.01 PROGRESSIVE DISCIPINE describes how rule infractions are investigated and dispositioned. Three levels of infractions are defined in that policy. To assist officers in determining the appropriate level of an infraction, this policy itemizes some infractions for each level. Since it’s impossible to itemize infractions that account for all situations, the infractions specified in this policy are used as examples when determining the level of non-itemized infractions. 
III. POLICY:

LEVEL A INFRACTIONS
1) Stealing of personal or fire department property.
2) Intentional destruction, tampering, or damage to personal or fire department property that is significant in nature.
3) Fighting (e.g., physical aggression such as striking a blow or kicking). A shove does not automatically constitute fighting.  Retaliation is considered fighting.
4) Misuse of fire department funds.
5) Felony convictions.
6) Insubordination (i.e., failure to obey orders which jeopardizes life safety and/or protection of property.)

7) Significant cases of officer misconduct (i.e., actions which jeopardize life safety, equipment, and/or protection of property.  
8) Actions that have the likelihood of causing significant harm or death to a person, significant damage or destruction to property, or significant damage to the reputation of the FHFD.
9) Misrepresentation or falsehoods on an employment or volunteer application.

10) Falsification of records or documentation (e.g., fire reports, daily checklists, training records, time reporting, etc.).
LEVEL B INFRACTIONS
1) Less significant cases of officer misconduct (e.g., verbal abuse of subordinates, failure to enforce rules and regulations).
2) Creating dissention within the department (e.g., fostering ill will, degrading other members, creating factions).
3) Reckless driving (e.g. failure to show due regard for other motorists while driving department vehicles or personal vehicles while on duty).
4) Threats or intimidation.
5) Making false accusations or filing a false report. 
6) Inappropriate use of fire department property (e.g., operating equipment unsafely, not using the proper tool for a task with the potential for personal injury).
7) Misdemeanor convictions.
8) Significant cases of acting without proper authority (e.g., ordering or purchasing equipment or supplies, modifying equipment or vehicles, committing the department to unauthorized services).
9) Misuse of department computers or software (e.g., sharing of passwords, accessing unauthorized files/software/computers)

10) AWOL.

11) Three incidents of tardiness within a rolling 90-day period.
12) Actions that have the likelihood of negatively impacting the daily operations of the department, cause harm to a person, damage to property, or damage to the reputation of the FHFD.
LEVEL C INFRACTIONS
1) Unruly behavior (e.g., behavior that causes property damage, personal injury, or excessive disruption).
2) Violation of overnight, public interaction, personal appearance rules. 

3) Operating fire department equipment without proper training or certification.
4) Encouraging or coercing other personnel to violate fire department rules.

5) Less significant cases of acting without proper authority (e.g. borrowing fire department equipment without prior approval).
6) Two incidents of tardiness within a rolling 180-day period.

7) Failure to properly complete assigned tasks on time (e.g., daily checklists, training).
8) Disrespect of fire department or personal property (e.g., creating or contributing to unsanitary conditions, improper care of fire department equipment).
9) Offenses of a less serious nature but still representative of unacceptable behavior.
